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Church Address:  
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Office Address:    
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Fr. Terry Highland, 
Interim Rector 

 Office Hours:  
M-TH:  9:30am-12:30pm 

Wed:  7:00pm-9:00pm  
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Please call ahead for ap-
pointment  

 
Parish Administrator 

Office Hours :  
M-F 

10a-12p 
Contact 740.369.3175 

stpeters45@frontier.com 

 
 

 
Worship Services: 

All with  
Holy Communion 

 

Sunday Mornings at 
8:00a & 10:30a 

 
 

Website: 
Stpetersdelaware.org 

 
 

 

 

St. Peter’s is a prayerful, diverse, and growing community of faith dedicated to  

helping others know Jesus Christ through word, sacraments and actions.  

Our Bishop, the Rt. Reverend Thomas Breidenthal  
and our youth.  

    October 2016 

Volunteer Opportunity: Andrews House Second Friday 

Meal—We are looking for 4-5 people to volunteer for serving 

and cleanup for the  October 14th meal at Andrews House 

starting at 5:15 PM.  If you would like to help, please let Fr. 

Terry or Shelly know.  



calling us to do in the future.  

They will be meet weekly and 

pray “without ceasing” asking 

for God’s discernment and 

guidance.   

St. Peters is in a unique location 

in Delaware.  There are many 

churches all around us, 

worshiping on Sunday as we 

do, and doing similar 

ministries.  All churches claim 

they are welcoming.  All 

churches claim they want to 

deepen their spirituality.  What 

makes St. Peter’s different from 

all the other churches?  God 

has a special plan for St. Peters 

to distinguish it from all the 

other churches.  What is it?  

That is what the Self Evaluation 

Committee and vestry will 

discern and put in writing.  

Once this church profile is 

written, the work of the Self 

Evaluation Committee will be 

done and the Committee will 

be dismissed. 

This church profile will go into 

the diocese for publication on 

their web site.  Interested 

clergy who feel called to the 

same direction and ministry we 

want will submit their resumes 

to the diocese.  The diocese will 

determine if they are a priest in 

good standing with their home 

diocese and then submit their 

names to St. Peter’s. 
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Dear Ones, 

Summer is already past and 

now we enter into a new 

season of Fall.  Can you believe 

I have been here one entire 

year as your interim rector? 

Mary and I vividly remember 

our first Sundays at this 

magnificent church that God 

called us to as you wrapped 

your welcoming arms around 

us and included us into your 

midst.  We have grown to love 

St.  Peter’s and it will always 

have a special place in our 

hearts no matter where God 

leads us in the future.  We 

have laughed together, prayed 

together, cried together, taken 

one step back and three steps 

forward, and have forged 

deepening friendships…all the 

while worshipping our Lord 

and Savior and rejoicing in His 

goodness. 

We have accomplished many 

things over the summer…a 

great Vacation Bible School, a 

wonderful Block Party, and the 

horse parade drink and hot 

dog hospitality give-away.  

God has nudged many of us to 

come forward to be a part of 

our church’s revitalization 

both within the church walls, 

and outside in our community. 

Our gardens around the 

church look glorious.  

And now, we start the process 

of calling your new rector.   

The first thing we must do is 

develop a detailed profile of 

our church.  That includes 

who we are, what we have 

done in the past, what we are 

doing now, and where we feel 

we are called to go and do in 

the future.  We will look at 

our programs, and with God’s 

guidance, we will find what 

worked and did not work, 

what initiatives we want to 

keep, what we want to 

eliminate, and what we want 

to begin.  We will look at the 

make-up of our congregation 

and see what is important to 

us and how that fits into our 

ministries within the church 

and out in the community.  By 

determining what is 

important to us and what God 

is calling us to do, we will be 

able to call a new priest who 

has similar goals, spiritual 

gifts, and vision that will lead 

us in the path we have 

discerned God has chosen for 

us. 

To develop the information 

that we will submit to the 

diocese, we need a “Self-

Evaluation Committee.”  It 

will be their task to look at 

where we are now as a church 

and what we feel God is 



 

 

 

 

NEW BIBLE STUDY! 

Tuesday evenings at 7 pm in the 

Church Fellowship/Coffee 

Room.  All are welcome!  
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Then the St. Peter’s Search 

Committee will be established 

to review the resumes of the 

candidates, interview them 

and their references, PRAY A 

LOT, make visitations, and 

ultimately submit the final 

candidate to the vestry for 

approval.  Assuming the 

candidate says yes, the details 

of the contract will be finalized 

and…St Peter’s will have their 

new rector! 

To start this process, Canon 

Lynn Carter-Edmands will be 

meeting with the Vestry on 

November 20, 2016.  We will 

form the Self-Evaluation 

Committee in the weeks 

following this meeting.  You 

will probably be calling a new 

rector between Christmas 2017 

and Easter 2018.   

Yes, it is a long and involved 

process, but if we want the 

priest that God has called to 

St. Peter’s, we need to 

continually lift this church up 

to Him, do our “homework,” 

and KEEP PRAYING.  God 

will honor our sincere efforts 

and give us just what we need.  

However, we need to be 

honest and diligent and 

intentional in our efforts, and 

persevere in seeking God’s 

will for St. Peter’s. 

I leave you with a prayer for 

the coming months: 

Almighty God, giver of every good 

gift: Look graciously on St Peter’s, 

and so guide the minds of those who 

shall choose a rector for this parish, 

that we may receive a faithful priest, 

who will care for your people and 

equip us for our ministries; through 

Jesus Christ our Lord. Amen. 

Blessings to each of you, 

Fr. Terry+ 

 

  

On September 18th, we welcomed Ella Austin Heid, daughter 

of Jay & Brooke Heid, granddaughter of Chet & Linda Heid, 

into our community through the sacrament of Baptism.   
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 Recasting Assets at St. Peter’s Episcopal Church 
 

St. Peter’s Episcopal Church is at an important juncture in its life and witness. While it 

has enjoyed a long and proud and influential history in the Delaware community and the 

Diocese of Southern Ohio, for several years it has undeniably been in decline. The last 

decade has seen the church slip below levels of sustainability in several key categories.  

The 10-year trends are not encouraging.  There are many issues of concern in the life of the congrega-

tion and community providing challenges and needing attention – not the least of which are the ag-

ing of the congregation, the absence of younger generations in the membership, the growth of the city 

further west and north away from the church’s location, and how to connect with and serve more ful-

ly the neighborhoods closest to the church. 

Despite these troublesome issues, the active members of the congregation maintain a bright and posi-

tive spirit and are very clear about the spiritual significance the church has on their lives. 

There is much about the future of the church that is unknown and will even remain so 

after this process is complete. What IS clear is that the future of St. Peter’s Episcopal 

Church is going to look very different from the past. Choosing to participate in this 

“Recasting” project offered by the Diocese and using the “New Beginnings” process 

offered by Hope Partnership is a way of beginning the journey to the productive and 

vital and yet to be revealed future God is calling you to embrace. 

There is no magic in what is explored, discussed, and offered in the pages that follow. 

There are a lot of facts and figures and charts and graphs that will leave your head 

swimming a bit from time to time. Some of what is to be shared might even be painful 

to hear. But, it is all spoken in love – and in the hope that what is shared here will help 

YOU as a congregation have a meaningful and productive discussion together about the 

future of St. Peter’s Episcopal Church. 

3 

WHY NEW BEGINNINGS? 

Christian congregations have a calling from God: We are to develop faithful and effective ministry 

that shares the Gospel experience—namely God’s unconditional love and justice—with a hurting 

world.  While the message of God’s love remains constant, ministry today doesn’t look like 

First-century ministry. In fact, today’s ministry doesn’t look like ministry even a decade 

ago!  

 

Often, once-thriving congregations find themselves in declining health. They need help to discern 

God’s unique call again; help to regain their vitality—or to help to direct their remaining assets 

into the ministry channels they determine to be most appropriate to their mission. 
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 To renew their passion, struggling congregations also may need a little help looking objectively 

at their situation. A small book called The Elephant in the Room: Silence and Denial in Everyday Life by 

Eviatar Zeruvabel (Oxford University Press, 2006) describes how organizations conspire to hide from 

the truth. They are afraid to (or don’t want to) see realities that represent unwelcome change. They 

need someone who cares what happens to them, but who is far enough removed to offer a credible 

reality check on the landscape around them. Out of that need, New Beginnings was born.  Hope 

Partnership for Missional Transformation -- -- has a passion for seeing new life in congregations. 

With the power and presence of the Holy Spirit, we hope this assessment helps your congregation in 

three ways: 

 To help your congregation come to clarity about a hard decision you need to make in terms of the 

use of your assets/resources for mission. 

 To give the congregational leaders tools for defining a future story in mission that is true both to 

historic commitments and relevant for 21st century need. 

 To help the congregation begin to make the shift from an attractional model of ministry (where 

people “come to church” as a place to get their needs met) to a missional model of ministry where 

disciples are empowered to “go from the church” to live as Christian witnesses in the world. New 

Beginnings is a discernment tool designed to empower your congregation with an assessment 

and reflection process to help your congregation be intentional about discerning God’s call for 

future mission. 

WHERE DID THIS REPORT COME FROM? 

Your congregation’s leaders Cathy Bagot from the Diocese office worked closely with Frank  
Everett, an assessor from Hope Partnership, who wrote this assessment.  
The onsite New Beginnings Assessment was held on August 4, 2016 at the church. It included a com-

plete tour of the facilities and property, as well as an hour-long meeting with financial officers of the 

church to discuss finances. The assessment visit also included a “windshield tour” of the community 

to confirm the demographic data. 

That evening, Cathy Bagot conducted an Appreciative Inquiry session with about 26 participants. 

These folks discussed their engagement with the church, their perceptions about congregational life 

today and their opinion about the congregation’s position on the Congregational Life-Cycle scale. 

The onsite visit amounted to about six hours of “face time” with the congregation. 

Additionally, data in this report came from congregational records and from the past ten years of the 

congregation’s reports to the denominational Yearbook and Directory. Information collected in-

cludes demographic data about the participants in the church, their approximate tenure in the con-

gregation, and income and expense reports for the past three years and a current balance sheet. This 

information about your congregation 
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 is collected, sorted, and measured to give all of us a better idea of the factors that impact your con-

gregation’s ministry in this time and place. 

How do we get to a New Beginning? 

New Beginnings was developed on a Biblical model of transformation that has been greatly influ-

enced by the work of Otto Scharmer of MIT who wrote Theory U. When we study scripture, trans-

formation occurs by “letting go” of something to “become something new”. For example; the chil-

dren of Israel had to “let go” of the security of their homes in Egypt and travel through the wilder-

ness in order to come to the Promised Land. Paul had to “let go” of his authority as a Jewish leader 

so that he could follow Christ. Scripture is full of transformative stories of people letting go, in order 

to become something new.  

Transformation is an act of subtraction, not addition. 

Before a person can receive transformation though, they have to name their condition.  An alcoholic 

may need an intervention from friends to help them see how alcohol is destroying their lives for ex-

ample. The assessment is New Beginnings way of helping a church name its condition. Looking at 

these graphs and charts, a reader might begin to see how your church might be addicted to meet-

ings, fellowship events, or its building.  It is not enough though to just name conditions. The person 

in transformation has to reorient their assumptions of what the world is like if they are going to see 

the value of letting go of anything and reorient them to a new scorecard for success. The leader 

training is New Beginnings way of helping leaders think again about why their church exists.  We 

also know that rushing to conclusions or solutions is not helpful in the transformative process. Stud-

ies show that people who are most successful in change their lives spend time in thoughtful reflec-

tion. The “pause” in NB is House Meetings where people exchange thoughts, impressions and ideas 

before rushing to solution. 

Finally, there comes a time for decision. What are you going to do with all of these conversations, 

ideas, and musings? The conversation is for nothing if the congregation cannot make a decision 

about its future. Following House Meetings, your facilitators will meet to shape a decision about 

your church’s future. This is called crystalizing. From that point on your congregation will begin to 

jump in and try new ways of life. Your NB friends will help you connect with resources for your next 

steps. 

 

This process is ultimately designed to help the congregation have a healthy—and holy—

conversation that engages all interested members in creating a New Beginning together. 

 



will happen to him/her by 

being a member? 

 

 

Bible study:  We read the Bible 

passage Deuteronomy 30:15-20 

and discussed in small groups.  

Now,take time and read the 

passage and circling words 

that stand out to you.  What 

emerges for you?  Is there 

anything relevant in this 

ancient scripture for you/us 

today? 

 

Think about the Why, then 

How and What 

 

FALL COFFEE HOUR SIGN 
UP 

The sign up sheet for 
hosting the Sunday Coffee 
Hours after the 8:00 and 
10:30 services is on the 
clip board in the Library, 
where we enjoy 
conversation, coffee and 
snacks. In the past some 
have hosted several times 
and others have signed up 
for remembrances of 
special events or persons 
in their life. To them all 
we say, THANK YOU!  

If you are willing / 
interested in hosting a 
Coffee Hour, the clip 
board with the sign up 
sheet also has instructions 
for making coffee. If you 
have questions you can 
see the Palmers (Doug 
and Elaine) or the Powells 
(George and Janet). 

News & Notes Page 7 

follow leader for themselves; 
and follow something that is 
bigger than themselves.  People 
buy WHY you do it.  People 
need to believe what you 
believe. 
We need to figure out the WHY 

and How and What will follow.  

Now sit quietly and 

really think of your 

answer to these 

questions (ask Why? 

after each response at 

least 4 more times): 

Why do you go to church?  
Why?  And Why? Why?  
Why? again 

Why does God want there 
to be a church in the 
world? Why?  And 
Why? Why?  Why? 
again 

Why does God want there 
to be St. Peter’s?  Then: 
Why?  And Why? Why?  
Why? Again 

Really makes you think!! 

 

A united WHY – our overall 

vision.  

Vision that will bring people to 

church  

 

Our greatest assist – people 

and caring for one another. 

Team work. 

Must have faith in program. 

Need to be Innovative 

Chart a new course  

 

What do you believe God 

wants to happen within and 

through Church? 

What should someone expect 

Recasting –  

First meeting held Sept. 9 and 

10, 2016.  In attendance Fr. Terry 

Highland, Chuck Laurence and 

Joyce Laurence.  The following 

are some of the highlights of the 

meeting. 

Follow Jesus into the 

neighborhood.  We are Disciples 

of Christ. How are we going to 

carry the light of Christ 

forward?  How we going to 

carry torch to the next 

generation? 

Starting points 

No problem can be solved with 

a single solution.  Complex 

problems are not solved with a 

complex or simple solution.  

Solutions can be happy or sad.  

Solution must come from the 

membership. 

First start with a sacred place 

where we can come and do our 

best work. Be vulnerable, 

curious, safe, invigorated, share 

feelings, ideas and excitement.   

Golden Circle  

Image (or draw) a group of 
three circles one inside the 
other, and each circle has one of 
the following words: Why  How 

and What. For an organization 
to be successful they must work 
from inside out.   
From inside: Why?  Middle: 
How? Outside: What?  The 
concepts of the Golden Circle 
work from inside to outside.  
This model works in successful 
businesses.  
 
Leader – inspires us; people 
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STEWARDSHIP UPDATE 

I’m honored to serve as the Stewardship Chair for this year’s pledge 
drive at St. Peter’s. 

On Sunday, October 2, we will kick off our annual giving campaign: 
“Living Generously.” In the weeks following, we will explore together 
how we can live more generously as individuals and as a community of 
faith.  Living Generously is more than what we do with our financial 
resources — though that is important.  To live generously, we are also 
called to be open to new ideas, to welcome the stranger, to volunteer of-
ten, and to forgive those who have offended us. 

Your generosity, in response to the abundance in your life, will fund the 
mission and ministry of St. Peter’s and transform lives.  

Here is our roadmap for this year’s pledge drive  

 Beginning on Sunday, October 2, and continuing throughout the 
pledge drive, our Sunday bulletin will include reflections written by 
Episcopal leaders from across the country. These reflections will cov-
er stewardship and faithful giving in connection with the Gospel 
reading of the day, and we will use them for prayer and study 
throughout the week. 

 Each Sunday, we will hear stories of personal transformation 
through the practice of intentional giving from your fellow parish-
ioners. 

 On November 6, we will celebrate Commitment Sunday with a spe-
cial “Thank You” brunch. 

Fr. Terry and the vestry and stewardship ministry team have set a goal 
of receiving 100% of pledge commitments from our worshiping commu-
nity.  We will be in intentional prayer that each of us will remain open to 
letting the Holy Spirit lead and guide us in a faithful response to being 
called to Live Generously. 

Thank you for joining me as we consider how we can live more fully in-
to a generous life.  May our exploration open us to a new spirit of gener-
osity! 

Yours in Christ, 

Jim Hinton 

Stewardship Chair 



March 25: The Rainbow 
Comes and Goes, Anderson 
Cooper and Gloria 
Vanderbilt 
April 29: A Spool of Blue 
Thread, Anne Tyler 
May 27: Ripper, Isabel 
Allende 

 

2016 Vestry Members 

Jason Ross, Sr. Warden 
Barbara Walter, Jr. Warden 
Jim Hinton, Stewardship 
Paul Sabine, Finance 
Milt Wyman, Evangelism 
Brenda Venzke, Hospitality 
Joyce Laurence, Parish Life 
 

People in Need 

This month, we will be 
collecting cans of  soup, 
Helper Meals, & tuna.  

ANDREWS HOUSE 
Second Friday Meals  
October 14th, 6-7pm  
 
Third Thursday Meals  
October 20th, 5-6pm 
 
Third Monday Meals   
October 17th, 5:30-6:30pm 
 
Legal Advice Clinic 
Third Tuesday of each 
month 
October 18th, Registration 5-
6pm 
 
Mobile Food Market  
1st and 3rd Monday of every 
month 11:30a-12:30pm.   
at Highpoint Nazarene 
Church, 795 Pollock Rd, 
Delaware 

 
 
 
 
 

Last Saturday Book Club 
Join us to review a favorite 
book or for the entire 
schedule.  
We meet at 10:30 on the last 
Saturday of the month at the 
Parish House. 
 
October 29: Eyes of the 
Dragon, Stephen King 
November 26: The Husband's 
Secrete, Liane Moriarty 
December--No meeting  
January 28: The Aviator's 
Wife, Melanie Benjamin 
February 25: The Edge of the 
Orchard, Tracy Chevalier 
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OCTOBER BIRTHDAYS 

Len Clark 
Greg Cochran 
Jake Hrusovsky 
Milt Wyman 
Carol Cooper 
Mac Hammett 
Jim Hinton 
Daniel Hursey 
Jason Ross 
John Keefer 
David Riber 
Susi Keefer 
Pat Staley 
Paul Sabine 
Jim Yobbagy 
Penny Rushmore 

Ed Hunter 

 
Have we missed your birthday?  

Please be sure to contact the office 

to let us know! 

 

       
 

 

Bread Schedule 

September -Emily Ross/
Sunday school youth 
October -Jayne Ensminger  
November - Roberta Clark 
December - Mel Colegrove 
 

http://www.andrewshouse.org/programs/meals
http://www.andrewshouse.org/programs/meals
http://www.andrewshouse.org/programs/meals
http://www.andrewshouse.org/programs/legalclinic
http://www.andrewshouse.org/programs/mobilemarket


St. Peter’s Parish Office 
15 N Franklin St 
Delaware, OH 43015 
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